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APPLICATION FOR CHILD CARE LEAVE (CCL)

JTdedh BT ATH DO
Name of the applicant

Ua-rd et etteteieiiiiieeeetiitatee e tatateaeneae
Designation

favmT / rater / 34T USRS
Dept./Office/Section
Rrg &1 A ae forg Ry c@™Ter s

P e fear S ET ' ettt ettt
Name of Child for whom CCL is applied for
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Is the child among the two eldest children Yes/No
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Reason(s) for leave applied for
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(@) Whether permission to leave headquarter is
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(b) Address during leave period
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Instruction to follow while applying for Child Care Leave

S.No. Instruction
For verifying child’s age
05 (CCL may be granted for children below the age of eighteen years)
06 CCL may be granted for two eldest surviving children
CCL may be granted for maximum period of seven hundred and
09 thirty days during entire service
1. CCL not to be granted for more than three spells in a calendar
year.
H 2. In case of single female employee it shall be extended to six
spells in a calendar year.
% CCL may not be granted for a period less than five days at a
time.
o CCL is granted at 100% of the leave salary for the first 365 days
and 80% of the leave salary for the next 365 days.
ok CCL may be extended to single male parents who may include
unmarried or widower or divorcee employees.




